FARMER EMPLOYERS and FARM WORKERS: New posting requirements

HOUSING AS A BENEFIT OF FARM EMPLOYMENT

(3) “Housing provided as a benefit of farm employment” means housing
owned or controlled by the farm employer, whether located on or off the
farm premises, and provided for the occupancy of the farm employee and
the farm employee’s family or household members for no payment other
than the farm employee’s labor. Payment of utility and fuel charges paid
by the farm employee does not affect the designation of housing provided
as a benefit of farm employment.

(b) Unless otherwise provided in a written employment contract, a farm
employer who provides housing to a farm employee and the farm employee’s
family or household members as a benefit of the employment may terminate
that benefit and all rights of the employee and the employee’s family or
household members to occupy the housing when the employee’s employment
is terminated.

(c) The termination of the housing benefit shall be by written notice served
upon the former farm employee by a law enforcement officer in accordance
with Rule 4 of the Vermont Rules of Civil Procedure. The notice shall be
served together with a summons and complaint seeking a writ of possession
under this section to remove the former farm employee from occupancy of the
farm housing.

(Spanish translation follows)



